    What is security?

To most people security starts with gainful employment. We then use our incomes to purchase items such as houses, cars, or toys (boats, four wheelers, RV’s, etc.) to make our lives more comfortable and enjoyable. This adds to the feeling of security. We also know to purchase insurance for these possessions, because the personal costs and hardships resulting from the unexpected loss of these items would be overwhelming. With all our property and possessions insured and a good paying job to pay for them, you may believe you’ve achieved total personal security. Right?  Did you insure your job? If you haven’t insured your job, then what you have is false security. At Mercedes we don’t have job insurance (job security). By gaining union representation and a contract we can gain guaranteed pay increases, guaranteed bonuses, and protections from unemployment should slumping demand or a weak economy make this a possibility. Union contracts in the auto industry contain programs which discourage management from laying off workers, but provides these workers with pay and benefits should a temporary layoff become necessary. With a Supplemental Unemployment Benefit (SUB) program workers are paid a percentage of their regular income in addition to the state unemployment benefit. Usually, this amount equals 60-70% of normal income. Union contracts can also offer continued insurance benefits, college tuition along with pay, and generous severance packages for either workers nearing retirement age or workers who are ready to leave the company. These programs will also encourage the company to shift production of vehicles currently being produced elsewhere to our facility to keep our large workforce productive. With the facts being that we now have a huge workforce, two of our products are unproven in the market, and the R-Class is showing signs of unpredicted weak sales, we may need these job and income protections sooner than we thought. Currently, all the major Mercedes and Chrysler facilities in the world have unions with job protections in place. All, except one. We are the only plant who has no representation and no protection for its workers.


A union contract won’t make our products sale, but in the event they don’t, it will force the company to remain obligated to us and encourage them to build other products at our facility. By the way, this job insurance (job security) is the most affordable insurance you’ll purchase. You’ll gain this job security for twice our average hourly base pay rate per month. About $52 per month. Doesn’t it make sense to insure the job that provides the income to purchase all the other things that you know to insure? The evidence is clear. We need the job security that we’ll gain with a union contract.
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