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CHARGE AGAINST EMPLOYER Case Date Filed

INSTRUCTIONS:

File an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice
occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer - b. Number of Workers Employed
Raytheon Missile Systems Company 11,000
c. Address (street, city, State, ZIP, Code) d. Employer Representative e. Telephone No.
(520) 794-3000
1151 E. Hermans Road . . -
Tucson. Arizona 85706 Robert Guth, Director-Labor Relation|  Fax No.
' (520) 794-5905
f. Type of Establishment (factory, mine, wholesaler, etc.) . ldentify Principal Product or Service
Manufacturing “ Missile Systems
h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of Section 8(a), subsections (1) and (list
subsections) (3) of the National Labor Relations Act, and these unfair labor

practices are unfair practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices.)

Beginning on November 2, 2006, and continuously thereafter, Raytheon Missile Systems Company, by its officers, managerial
employees, agents and representatives, interfered with, restrained and coerced, and is interfering with, restraining and coerciny
in the exercise of their rights guaranteed by Section 7 of the Act by surveilling, monitoring and intimidating employees while eny
protected concerted activities. Specifically, at all relevant times IAMAW, Old Pueblo Lodge 933 and the employer conducted o
contract negotiations at the Radisson Suites hotel in Tucson, Arizona. The employer conducted surveillance of various union ¢
employees while they were engaged in protected concerted activities at the hotel. The employer's security team placed four m
a number of security agents on the hotel's premises to monitor employees engaged in union activities, positioned security ager
beneath a conference room for the unlawful purpose of monitoring the union's negotiating committee and other employees eng
protected activities, and intercepted confidential communications between union representatives.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the rights
guaranteed in Section 7 of the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
International Association of Machinists and Aerospace Workers, Old Pueblo Lodge 933

4a. Address (street and number, city, State, and ZIP Code) 4b. Telephone No.
369 West Ajo Way (520) 294-7696
Tucson, Arizona 85713 Fax No.

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filed in when charge is filed by a fabor organization)
International Association of Machinists and Aerospace Workers, AFL-CIO

6. DECLARATION
I declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Attorn
By ttorney

(Signature of representative or person making charge) (Title,if any)

Fax No.
6000 Western Place, Suite 100, Fort Worth, Texas 76107-4654 (317)377-8833 _ November 7, 2006
(Telephone No.) Date
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
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