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Machinists Union Endorses 
President Barack Obama
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The Machinists Non-Partisan Political 
League (MNPL) has unanimously voted 
to endorse President Barack Obama for 
re-election. The endorsement follows a 
recommendation from members of the 
IAM’s National Planning Committee, the 
governing body of the MNPL. Formed in 
1947, MNPL evaluates candidates at the 

state and national level and makes recom-
mendations to IAM members.

“Jobs are the central issue of this cam-
paign, and only President Obama has a 
plan that would put millions of Ameri-
cans and thousands of Machinists back to 
work,” said IAM International President 
Tom Buffenbarger. “We’re convinced the 

The IAM’s Machinists Non-Partisan Political League voted to endorse President 
Barack Obama for a second term. During the same week, President Obama addressed 
an enthusiastic crowd at Boeing’s 787 Dreamliner facility in Everett, WA, and called 
for a renewed national effort to create manufacturing jobs. 
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job growth we’re now seeing, particu-
larly in the critical manufacturing sector, 
is a direct result of President Obama’s 
policies and leadership, and we want that 
growth to continue.”

During his recent visit to the Boeing 
787 Dreamliner plant in Everett, WA, 
President Obama complimented Dis-

trict 751 members as “a great example 
of what American manufacturing can do 
in a way that nobody else in the world 
can do it.” He outlined his efforts to re-
vive U.S. manufacturing, reauthorize the 
U.S Export-Import Bank, combat unfair 
trade, and revise U.S. corporate tax laws 
to discourage companies from outsourc-
ing.

“We’ve got to renew the values that 
have always made this country great: hard 
work, fair play and shared responsibility,” 
said President Obama. “These are not 
Democratic values or Republican values. 
These are American values.”

“Our policy differences with the White 
House in the past have dealt with the pace 
and speed of this recovery,” said Buffen-
barger. “IAM members recognize that 
GOP presidential candidates and Republi-
can Congressional leaders have placed ob-
stacle after obstacle in President Obama’s 
path. We intend to work overtime to re-
move those obstacles.”

“Jobs are the central 
issue of this campaign, 
and only President 
Obama has a plan  
that would put millions 
of Americans and  
thousands of Machin-
ists back to work.”  
                  Tom Buffenbarger
                                   IAM International President
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IAM District 141 members celebrate the Passenger Service 
and Reservation Employees election win outside the National 
Mediation Board office in Washington, DC after the votes 
were counted.

A combination of 
grassroots organizing, le-
gal prowess and sophis-
ticated communication 
tactics produced an his-
toric organizing victory 
for nearly 17,000 Passen-
ger Service and Reser-
vation Employees at the 
new United Airlines.

The election was 
prompted by the merger 
of United, Continental 
and Continental Micro-
nesia. The IAM has rep-
resented United Airlines 
Passenger Service and Res-
ervations employees since 1998. Con-
tinental employees were unrepresented 
and Continental Micronesia employees 
were represented by another union. 

The election victory increases the 
IAM’s membership in all classifications 
at the new United to 31,500 and marks 
the third consecutive airline organiz-
ing win for the IAM Transportation De-
partment. Previous wins among United 
Ramp & Stores (14,785) and ExpressJet 

Flight Attendants (2,200) bring the num-
ber of IAM members organized during 
the past eight months to nearly 34,000.

“This is a great win thanks to the large 
voter turnout by the Passenger Service 
and Reservation employees,” said IAM 
Transportation Vice President Sito Pan-
toja. “We thank our United members and 
welcome our new members from Conti-
nental and Continental Micronesia.”

“Our sincere gratitude goes out to 
everyone who made this win possible, 

IAM Wins Elections for 17,000 
Workers at New United Airlines



especially the IAM staff and volun-
teers at the local and district levels 
who worked so hard on this cam-
paign,” said Pantoja. “The IAM is ex-
tremely fortunate to have some of the 
most dedicated and innovative orga-
nizers in the entire labor movement.”

A key factor in the campaign’s suc-
cess was the comprehensive effort at 
the district and local levels to person-
ally contact as many voters as possible 
from all three pre-merger carriers to 
explain the election and emphasize 
the importance of voting. Volunteers 
spent countless hours tracking down 
thousands of potential voters in air-
port and reservations locations across 
the country and as far away as Puerto 
Rico and Guam.

The campaign also had to over-
come a legal effort by the company 
to disenfranchise nearly 1,000 voters 
by requesting their removal from the 
voter eligibility list. Within days of the 
initial ruling to remove the employees, 

the IAM Legal Department success-
fully appealed the decision and won 
a full restoration of the group’s voting 
rights.

The task of reaching every eligible 
voter also extended beyond the work-
place. There were more than 2,000 
eligible voters who were on furlough 
status. Custom mailings and person-
to-person outreach reminded fur-
loughed pre-merger United employ-
ees that not only were they eligible to 
vote, but that their contractually-guar-
anteed lifetime recall rights depended 
on a successful election.

“This win would not have been pos-
sible without the unequivocal support 
from International President Tom 
Buffenbarger and the entire IAM Ex-
ecutive Council,” said Pantoja. “Their 
willingness to commit significant re-
sources was a testament not only to 
the importance of this election but to 
the value we all place on growing this 
great union.”
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http://www.congressweb.com/cweb2/index.cfm/siteid/GOIAM/action/TakeAction.Contact/lettergroupid/54
http://www.congressweb.com/cweb2/index.cfm/siteid/GOIAM/action/TakeAction.Background/LetterGroupID/48




http://www.youtube.com/watch?v=s2ZscLSmj6o




http://www.youtube.com/watch?v=XQeEfqeeRzQ
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TCU Members Ratify Contract  
at CSX Intermodal

TCU workers on CSX Intermodal 
have overwhelmingly ratified a new 
contract by a resounding 96 percent 
margin.

 The new agreement mirrors the 
recent national freight agreement’s 
economic provisions, providing 20.1 
percent in compounded general wage 
increases over the six-year contract 
period, January 1, 2010 through De-
cember 31, 2015.

 In addition to the general wage 
increases, the agreement provides 

for a lump sum payment equal to one 
percent of straight time earnings for 
the twelve-month period from No-
vember 1, 2010 through October 31, 
2011. The one percent will be calcu-
lated after the July 1, 2010 and July 
1, 2011 general wage increases have 
been applied.

 Over the life of the contract, the 
agreement will generate on average 
an additional $22,178 per member. 
This figure does not take into ac-
count overtime hours.

TCU members at CSX Intermodal ratified an agreement that mirrors the gains made in the 
recently-ratified national freight rail agreement.
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Full retroactive pay will apply from July 1, 2010. 

The average retroactive payment and lump sum will be 
$2,500. The existing CSX Intermodal health plan will 
remain unchanged.  

 “In today’s economy, this contract’s wage gains of 
20.1 percent over six years and a one percent bonus, 
which together produce more than $22,000 in additional 
straight time compensation, are truly outstanding,” said 
TCU/IAM National President Bob Scardelletti. “The 
resounding membership vote in favor is a testament to 
their appreciation of the value of TCU representation.”
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http://www.goiam.org/images/articles/imail/latest-imail/2012/Jan_Apr_2012/letter_opposing_aviation_user_fees_2012.pdf
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White House Honors District 751 
Community Service Volunteers

When President Barack Obama 
visted the Everett, WA Boeing facility 
in February, five of the IAM members 
in the audience had a special reason to 
be there. 

They received gold-level Presi-
dent’s Volunteer Service Awards for 
giving more than 500 hours of vol-
unteer time in 2011. The awards are 
given by the President’s Council on 
Service and Civic Participation.

The IAM award-winners who at-
tended the event are George Braun, 
Rob Curran, Chris Louie, Tom Lind-
berg and Vennie Murphy. Curran 
and Murphy are active IAM mem-
bers working at Boeing. Louie works 

for IAM/Boeing Joint Programs and 
Braun and Lindberg are retired union 
members.

The volunteers are part of Dis-
trict 751’s Machinists Volunteer 
Program (MVP). Hundreds of Dis-
trict 751 MVPs donated more than 
10,000 hours last year, earning  
District 751 a gold-level presidential 
award for organizations.

Each year, the MVPs volunteer to 
help groups like Guide Dogs of Ameri-
ca, Northwest Harvest and the Salvation 
Army. They also volunteer regularly 
in the kitchens of homeless shelters in 
Everett and Tacoma, and build wheel-
chair ramps for those in need.

Recipients of gold-level President’s 
Volunteer Service Awards were in 
the audience when President Barack 
Obama addressed workers at Boeing’s 
Everett facility. From left, IAM Inter-
national President Tom Buffenbarger, 
Vennie Murphy, Tom Lindberg,  
Rob Curran, Chris Louie, George 
Braun and District 751 President  
Tom Wroblewski.
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