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KEY FEATURES & BENEFITS

NEW IAMAW Medicare Eligible
Retiree Group Plan

Exclusive and ONLY available to all
Medicare-eligible IAMAW retirees,
their spouses, surviving spouses and
Medicare-eligible dependents.

National Passive Group PPO Plan Network.
Available in all 50 states, Puerto Rico and
the District of Columbia.

Members may go to any provider that
accepts Medicare and agrees to Humana’s
terms and conditions.

Robust Prescription Group Plan included!

¢ Open formulary; all Medicare-covered
prescription drugs.

¢ $0 copay for 90-day supply via mail-order.

e All major pharmacy chains included.

Includes Dental Benefits for Routine Dental
such as Cleanings, etc.

SilverSneakers included! (Free basic gym
membership to all participating facilities).

IAMAW Group Medicare plan benefits include:
* $0 medical deductible.

* $0 prescription deductible.

¢ $0 primary care visits.

This IAMAW Group Medicare plan also
provides additional coverage and savings
through the Medicare Rx Donut Hole
(Coverage Gap)!

IAMAW branded ID Card to signify
exclusive IAMAW eligibility and access
into plan.




. Do I need to enroll in Original Medicare Part A and Part B to join the
IAMAW group plan?

a. Yes. The exclusive IAMAW Group Medicare Advantage plan is ONLY
available to all Medicare-eligible IAMAW retirees, their spouses,
surviving spouses and any Medicare-eligible dependents. Plan
participants must be enrolled in Medicare Part A and Part B.

2. What if | work beyond age 65?

a. The IAMAW Group Medicare plan will be available to you whenever
you plan to retire, as long as you are Medicare-eligible and have
Medicare Parts A and B.

3. Can | see an out-of-network provider?

a. With your exclusive IAMAW Group Medicare Advantage plan,
in-network and out-of-network plan benefits are identical. Providers
must be participating with Medicare and willing to bill Humana.

For IAMAW Retirees “Aging into Medicare”, you will receive an announcement letter from the IAMAW approximately
90 days prior to becoming Medicare-eligible. The IAMAW announcement letter will be followed by an IAMAW Group
enrolliment packet with details on the new group plan. Inside, there wil be an exclusive toll free phone number
(1-800-833-2411 - Humana Enroliment Department) to call in for questions and enroliment assistance.

This packet will include full instructions on how to enroll into the IAMAW Group Medicare plan.

For current IAMAW Medicare-eligible Retirees/spouse/surviving spouses, Medicare-eligible dependents, you will
be receiving communication from the IAMAW union that oulines your eligibility. The IAMAW announcement letter will be
followed by an IAMAW Group enroliment packet with details on the new group plan. Inside, there will be an exclusive
toll free phone number (1-800-833-2411 - Humana Enroliment Department) to call in for questions and enroliment
assistance. This packet will include full instructions on how to enroll into the IAMAW Group Medicare plan.

Two Ways to Enroll:

Call IAMAW Group Medicare Enroliment Department at Humana: 1-800-833-2411
When calling into Humana’s Group Enrollment Department, make sure to describe yourself as a
“Machinist from the IAMAW Union”. Our group is titled “IAMAW” within Humana.
OR
Complete and return paper application from the Humana Enroliment Kit.
Via fax at 1-877-889-9936 or using return envelope

For all IAMAW Retirees with questions on eligibility, time frames, plan details, etc., call into Humana’s Group
Enroliment Department for more information.

IAMAW Group Medicare Enroliment Department at Humana: 1-800-833-2411

When calling into Humana’s Group Enrollment Department, make sure to describe yourself as a “Machinist from the
IAMAW Union.” Our group is titled “IAMAW” within Humana.

Please contact Humana’s Group Enroliment Department at 1-800-833-2411 to learn more about IAMAW’s Group
Medicare plan benefits, so you can make an informed decision and pick the plan that is best for you and your family.
Enrolling in, or remaining enrolled in, the wrong Medicare plan could cost you thousands of dollars in unnecessary out of
pocket costs.

BENEFIT Benefit Systems, TLC Insurance Group or Humana and is not responsible in any way for the SCWEALTH

SYSTEMS,INC. operation or administration of any plans.

EMPLOYEE Your union wants you to be aware that these benefits exist and that they may be helpful to
@ you. Your union, however, is not party to any agreement entered into by you and Employee I INSURANCE GROUP




